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The DCPS district is implementing a system of Positive

Behavior Interventions and Supports, partnering with the

Green River Regional Education Cooperative to provide

training for educators from each school to become 

certified PBIS trainers. East View Elementary School is

the first of our schools to implement PBIS. Principal

Sonya Simpson and assistant principal Brandon Brooks

describe how the system has benefitted the school, 

including students, staff and families.

At the start of each year, East View Elementary School

staff members teach our students the school-wide 

behavior expectations (Be Respectful, Be Responsible, 

Be Safe and Be Kind, or 2RSK) as

it relates to all settings throughout

the school building. Explicitly

teaching expectations occurs

throughout the school year to 

reinforce positive behavior and

make it the norm. Students who

consistently meet expectations are

acknowledged on multiple fronts.

Those who do not are provided a

re-teaching opportunity in which 

replacement behaviors are 

discussed. There are also 

specialized interventions provided

to those students with significant

behavioral problems.

School-wide data is reviewed

monthly and drives the decision

making process in which everyone

takes part in. Open communication

and feedback from all stakeholders

has created a positive school 

climate. We are now trying to 

involve families more with PBIS.

Continued on Next Page
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Photo for illustration purposes only.



Positive Behavior Interventions & Supports
Continued from Previous Page

We began implementing PBIS in the 2016-2017 school

year. It has allowed us to address social, emotional, and

behavioral deficits. The framework has provided common

language among our staff and students as well as 

consistency throughout the building. It has also provided

a common message to students – that message being that 

relationships are trusting and supportive. It has helped 

create a climate conducive to learning. With a more 

positive and orderly classroom environment, more time is

spent on teaching and learning. In turn, this means greater

academic achievement.

Illustrations of success
What do the numbers say?

East View Elementary School has documented the 

following demonstrations of success with PBIS:

n 34.5% decrease in office discipline referrals from 

2015-2016 (325) to 2016-2017 (202)

n 65.2% decrease in office discipline referrals from 

2015-2016 (325) to 2017-2018 (113)

n Decrease in total number of students with an office 

discipline referral

n EVES currently has 94.2% of students in Tier 1 

(0-1 office referrals) – an increase from 87.6% over the 

last two years. This figure reflects fewer kids with 

multiple referrals. In theory, a school could expect

80-90% of students at Tier 1 (0-1 Referrals), 

10-15% at Tier 2 (2-5 Referrals), and less than 5% at 

Tier 3 (6 or more Referrals). 

Has EVES seen specific examples of success?

Here are three students who were considered Tier 3 last

school year:

Student A went from 9 referrals to 0 this year

Student B went from 7 referrals to 1 this year

Student C went from 10 referrals to 2 this year

Other positives:

n Referrals for disruption have decreased 51.6% from 

91 Referrals in 2016-2017 to 44 Referrals (so far) in

2017-2018. This supports the idea of the classroom being

more productive with more time spent on teaching and

learning.

n Safe Crisis Management was used 18 times in 2015-

2016, 17 times in 2016-2017, and 0 times so far this year.

What do our families say?
A parent called Central Office last week just to say

she wanted someone to know how grateful she is to

Brandon Brooks and third-grade teacher Stacey Small.

This parent expressed her  appreciation to both Mr.

Brooks and  Ms. Small for working with her son and

said because of these two educators, her son has had

the best school experience.  This parent was so 

impressed that because of Mr. Brooks and Ms. Small,

“Something difficult turned into something better.” 

PBIS is one way East View Elementary School puts 

Kids First ... and families can see the difference! 

Photo for illustration purposes only.
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PBIS Professional Development
By Dr. Amy Shutt

Assistant superintendent for human services

Daviess County Public Schools has partnered with

GRREC (Green River Regional Education Cooperative)

to train staff for PBIS — which

stands for Positive Behavior 

Interventions and Supports.

Throughout this school year, 

each school sent a team to be

trained for three days be a certified

PBIS trainer. 

PBIS is a systematic approach to

embed best practices and 

data-driven decision making to

support positive student behavior in

schools. The purpose of PBIS is to

improve school culture through a range of consistent and

student-specific strategies to reinforce desired behaviors

and reduce the problem behaviors that disrupt the 

educational process for students. PBIS strives to help each

student strengthen positive behaviors in order to improve

academic and social outcomes, which will increase the

learning and school experience for all students.

Through PBIS, effective strategies may include teaching

students new positive behaviors and skills, modifying

staff responses to inappropriate behavior, modifying the

environments and identifying natural consequences for

behavior.

PBIS is a tiered intervention system that is most 

successful when implemented school-wide with district

support. This year’s three days of training focused on 

Tier 1 intervention implementation, which are behavior

management strategies used with all students. DCPS will

continue training for behavior teams through 2018-19

with Tier 2, Tier 3 and Trauma Informed. Tier 2 and Tier 3

of behavior intervention is a leveled set of strategies that

increase as needed to support the student.

From the district office, personnel will be assigned to

work collaboratively with each school as they implement

PBIS. PBIS is a framework of behavior interventions and

each school has been given the autonomy to create the

needed structures to meet the school’s specific needs.

DCPS strives to create a learning environment where

every student can achieve at high levels.

Photos from PBIS Tier 1 training 

March 8 at River City Church, Owensboro

Positive Behavior Interventions & Supports

Dr. Amy Shutt

Pictured from Left: Director of special education Robin

Bush, school psychologist David Taylor and exceptional

child consultant Dan Dowell.

Beth Bell, Audubon Elementary School guidance 

counselor.

More Photos on Next Page

College View Middle School eighth-grade algebra teacher

Christina Howard and CVMS guidance counselor Kristie

Miller.



PBIS PD

GRREC presenter Lisa Loague.

West Louisville Elementary School teacher Becky 

Luckett.

Audubon Elementary School special services teacher

Sara Duke.

Legislative Update
A Message from the Superintendent

DCPS Family —

I am very pleased to share

that the Kentucky legislature

passed the veto overrides on

the three critical pieces of 

legislation that impact public

school funding. While it is far

from perfect, the good news is

that we will have a budget

that will provide necessary

funding to support our

schools next year, avoiding

massive cuts to staff and school needs. This includes

the state budget and supporting revenue, along with

the CERS retirement phase-in expense. Essentially,

this is a level budget as compared to this current year

without any addition funding. However, compared to

the initial projected budget numbers, we can live with

this.

I would like to thank everyone from our district that

joined any of the four delegations that we have sent to

Frankfort in conjunction with OPS to advocate for

public education. Your collective voices made a huge

difference during these stressful weeks. We all owe

you a debt of gratitude for representing us and 

standing up for our students. 

I would also like to thank everyone that came to

school with the continued focus on teaching our 

students despite the roller coaster of emotions and, 

at times, ugliness, that we have had to endure during

the past several months.

Like you, I am not pleased with the modified pension

bill that was signed into law last week. This must be

remedied for the future of public education to remain

vibrant and strong for our students.  

We can celebrate this victory as we look ahead at the

last several weeks of our school year, but as I have

said many times, we need to remain diligent in our 

efforts to be sure we have a strong pro-education 

delegation in our state government; elections certainly

have consequences.

Matt Robbins

DCPS Superintendent

Matt Robbins



The DCPS Future Leaders Academy is

now accepting applications for the 2018-

2019 program. FLA is a professional 

development opportunity for DCPS 

certified staff members who have a 

sincere interest in serving in a leadership

capacity. This is not a paid position. 

A limited number of participants will be

selected.   

Eligibility Requirements:

n Be a current DCPS certified employee.

n Have a minimum of four years teaching experience.

n Possess a sincere interest in serving in a leadership 
capacity (Instructional Coach, Assistant Principal, 

Principal, Central Office Administrator, Teacher Leader, 

etc.)

n Complete and submit all application requirements 
no later than Wednesday, May 16.

n Administrative certification is not required, but 
preference will be given to candidates who have 

completed or who are working toward administrative 

certification or Teacher Leader Masters.

Application Requirements:

n Professional resume

n Reference from your principal or supervisor 
(A letter of recommendation is not necessary, but you 

must list their name and email address in the 

“reference’ section)

n List two additional references from professional 
colleagues of your choosing (name and email address 

only)

n Completion of the online Teacher Insight interview

Overview:

The purpose of the program is to:

n Provide participants with an introduction to school 
leadership at both the building and district levels.

n Assist participants in preparing for their first leadership 
role.

n Provide growth opportunities through classroom 
instruction, group discussion, job-shadowing 

experiences, and other active leadership activities.

Time Commitment:

Participants must be willing and capable of investing a

certain amount of their own time to the program. 

Over the course of the year, participants will be expected

to participate in the following:

n Optional participation in the DCPS Summer Leadership
Retreat (scheduled for July 16-17)

n Eight days (four two-day sessions), out of the 
classroom for job shadowing and classroom activities 

(substitutes will be provided).

n Up to four Saturdays may be required within the year 
(two per semester).

n Some after-school activities are possible.

To Submit an Application:

n Visit www.dcps.org and click on “Employment” under
Quick Links at the lower/left side of the homepage, then

click on “Apply” next to the “Future Leaders Academy

2018-2019” posting. Click HERE to go directly to that

page. Applications must be submitted by May 16. 

Disclaimer:

The program is not a pre-requisite to being considered for

future positions, but is intended to prepare individuals for

the next step of leadership. Your participation will not

guarantee you any preferential treatment when future 

vacancies arise, nor will your lack of participation 

disqualify you from being considered for any future 

vacancies. However, it is our hope that the program will

make participants better prepared in their pursuit of 

leadership positions.

For more information, contact Dr. Amy Shutt, 

DCPS assistant superintendent for human services.

DCPS Future Leaders Academy
Now Accepting Applications for 2018-2019

Amy Shutt

https://daviess.tedk12.com/hire/ViewJob.aspx?JobID=4234


These weekly fitness reminders are brought to you by the

DCPS Food Services Department. We care about you!

Learn more at www.healthymonday.org 

Healthy Lifestyle

Tip of the Week
Mark your calendar and be ready for Go365 screenings

that are now in progress, thanks to our partnership with

the Green River District Health Department. 

Audubon Elementary School — April 18

Meadow Lands Elementary School – April 24

Southern Oaks Elementary School – April 26

Whitesville Elementary School – May 3

West Louisville Elementary School – April 18

Heritage Park High School – April 19

Owensboro Day Treatment – April 19

Central Office – April 25

Go365 Screenings

Kentucky Commissioner of Education Dr. Stephen Pruitt

is conducting a series of town hall meetings to meet with

educators, parents, students and community members.

This year’s topic is high school graduation requirements. 

The meeting in our area is scheduled from 6:30 to 8 p.m.

Thursday, May 3, at the Logan County Career and 

Technical Center in Russellville. Click HERE for more 

information or to view schedule of other dates and 

locations. 

Parents of students who will attend DCPS or any public

school next year — NOW is the time to schedule required

physicals and immunizations. The Green River District

Health Department is an excellent option, especially for

families who do not have health insurance coverage or are

on state Medicaid programs. Call 270-686-7744 to 

schedule an appointment for your child (select Option 3,

then Option 1 for appointments).

Click HERE to learn more about new immunization 

requirements that will be in place starting in August, and

for information about other immunization providers in our

community.

Immunization

Update

Grapevine Schedule Update
There will be NO Grapevine newsletter

the weeks of

May 14-18 and May 21-25.

The Grapevine will return

for its final issue of the year

the week of May 29-31.

http://www.daviesskyschools.org/News/shots#sthash.3h5vKIqn.dpbs
https://education.ky.gov/CommOfEd/townhallmeetings/Pages/Town%20Hall%20Meetings.aspx


Apollo, Daviess County and Owensboro high schools are

teaming up to make an impact and support the mission of

Girls Incorporated in our community.

A Powder Puff benefit football tournament is scheduled to

begin at 7 p.m. Friday, May 4, at OHS Rash Stadium.

Girls from the participating schools will compete with flag

football rules in games sponsored by the Chick-fil-A

Leadership Academy and officiated by KHSAA officials.

Concessions will be available, including Chick-fil-A 

sandwiches.

Admission is $2 per person or a donation of items to 

benefit Girls Inc. summer programs: Hand sanitizer, spray

sunscreen, colored copy paper, flip-flops (child sizes), hair

ties, aerosol deodorant, band-aids and school supplies,

such as crayons, markers, scissors, construction paper,

glue and rulers.

For more information, contact Natalie Payne (AHS) or

Trey Pippin or Matt Brannon (DCHS).  

AHS Choral Program

to host Princess Tea

The Apollo High School Choral Program will host a

Princess Tea from 3 to 4:30 p.m. Sunday, April 22, in the

Commons Area. Tickets are $8 per person and includes

performances by the Princesses, light refreshments and

photo opportunities. Everyone is invited to dress up as

their favorite princess or “dress to impress!”

Members of the high school choral program will be

dressed as classic princesses and will perform their 

various “theme songs.”

Everyone is invited to attend this magical event and enjoy

an afternoon of tea and a special visit with princesses! 

Proceeds from this event will be used to purchase music

and assist with travel and other expenses. For more 

information, contact AHS choir director Shelby

Wooldridge at Shelby.wooldridge@daviess.kyschools.us

Retirement News
Send news about retirement receptions to

grapevine@dcps.org  Include name of employee; current

job title; and time, date and location of reception. Photos

also welcome. 

Note there will be NO Grapevine distributed the weeks of

May 14-18 and May 21-25. 

Deadline is Friday, May 4, for news to be published the

week of May 7-11; or Friday, May 25 for news to be 

published the week of May 29-31. 

Audubon Society

teacher scholarship
The Daviess County Audubon 

Society is sponsoring a scholarship

for a teacher to attend the National

Audubon Society’s Hog Island

Camp. The scholarship will cover

the cost of tuition for “Sharing 

Nature: An Educator’s Week,” scheduled from 

July 15-20 in Bremen, Maine.

The program is designed to enhance environmental 

education curriculum for a K-12 teacher. Details are 

included in the application form, or potential applicants

are invited to contact the Daviess County Audubon 

Society at davidstratton@brescia.edu or

hogisland@audubon.org with specific questions.

Click HERE to download application form. Deadline is

May 1 and spaces fill quickly, so don’t delay!

Our Honored

Retirees

http://www.daviesskyschools.org/userfiles/1710/My Files/GV 2017-2018/DCAS 2018 Scholarship App..pdf?id=38757


DCPS Dates to Remember

Transfer & Tuition
Daviess County Public

Schools will accept transfer

and tuition applications until

June 29. Learn more at

www.dcps.org or click

HERE to go directly to that

page.

Online Registration
Online registration for students who will attend Daviess

County Public Schools next year is now open. Learn

more at www.dcps.org or click HERE to go directly to

that page.

Graduation Schedule
The Daviess County

Public Schools Class

of 2018 will graduate

on the following

schedule:

Daviess County High

School — 6 p.m.

Thursday, May 31,

Sportscenter 

Heritage Park High

School — 3 p.m. 

Friday, June 1, 

Convention Center

Apollo High School

6 p.m. Friday, June 1,

Sportscenter.

Prom Schedule
Daviess County High

School will host their prom

from 9 p.m. to midnight

Saturday, April 21, at The

Hines Center. The theme is

“A Night Under the Stars.”

An after-prom party is

scheduled from midnight to

2:30 a.m. at the high school. 

The Apollo High School

prom will take place from 8

to 11 p.m. Saturday, April

28, at the RiverPark Center with the theme “Night in the

City of Stars.”

Heritage Park High School hosted a “Red Carpet

Evening” on Friday, April 13.

May 22 Work Schedule
Tuesday, May 22, is a Professional Learning Day for

DCPS certified staff members.

Custodians and other 261-day employees will work on

May 22 unless they request and are approved for a 

vacation or personal day.

Other support/classified staff members are not required to

work on May 22 (Election Day) as it is not a contract day

for these employees.

Last day of school

for DCPS students

Thursday, May 31

http://www.daviesskyschools.org/News/tuition-transfer#sthash.lTuaBr19.dpbs
http://www.daviesskyschools.org/News/olr2018-19#sthash.gusUwZ6p.dpbs


Maintenance and Construction Update
This monthly report is provided by

David Shutt, DCPS director of

facilities and plant operations. 

His staff remains committed to

ensuring safe, comfortable and

attractive environments for 

teaching and learning.

AHS/DCHS Athletic Field 

Renovations 

RBS is currently working on 

design development documents

for athletic fields at Apollo and

Daviess County High Schools.  

2018 Summer Projects
Secure Entries Phase II

The bid opening took place on March 27 and will be sent

to the Board of Education for consideration at the April 19

meeting.

Remaining Summer Projects:

DCHS VAT tile replacement

Sorgho and Whitesville HVAC renovations

DCHS and AHS welding shop exhaust system renovations

David Shutt

DCPS maintenance technician Bobby Ambs installs LED

bulbs at the Maintenance Shop. Bobby is retiring at the

end of this month; we appreciate his years of service to

the district! 

Representing DCPS to Our Representatives
The Daviess County Public

Schools district was proudly

represented in Frankfort by

a delegation of about 28

teachers on Friday, April 13.

DCPS teachers joined 

educators from across the

state in sending a message

supporting education 

funding and public 

employees to our elected 

officials. 

Pictured here are members

of a team from Sorgho 

Elementary School — 

From left, Brittney Brasher,

Erin Lewis, Natalie Miller

and Catie Warren.

Thanks to all who traveled

to Frankfort, called, emailed

or otherwise contacted 

legislators. You made a 

difference! 



Thoughts While Walking Through
By Jimmy Lyddane

Director of Elementary Schools

Recent weeks have brought me to a crossroads

with all the mud being thrown at our 

profession and the uncertainty of various 

aspects of support our teachers, schools and

students will be getting from our state. 

I’ve experienced a multitude of emotion, 

ranging from disappointment to anger. It’s left

me in a state of crazy uncomfortableness. 

I have known that even in this temporary

storm, that my reaction is meant for something bigger as 

I start to challenge those at the state level to bring about

change. God made me a strong and feisty man, strong and

feisty like my mother, and so I will use that to leverage the

decisionmakers to do the right thing for our kids. If those

currently in change can’t bring themselves to do the right

things, then I will work to find the right candidates who

will make the tough decisions and I will lobby to support

the much-needed change.

I’ll be honest and admit that I am feeling unclear about

how I want to react to this turmoil. I am a natural 

competitor and fighter when presented with a challenge.

I’ve had to do a great deal of reflection to bring about a

balance in my emotional and even spiritually beliefs to

this situation. But I couldn’t allow myself to be paralyzed

by doubt. I couldn’t allow myself to be distracted by this

to affect the challenges I already face in the daily grind

and societal pressures this issue brings to various 

stakeholders in the community. We have the majority of

public support, and I feel strongly it’s important that we

keep that during this challenge. We are professionals, and

I believe that we will win this battle by modeling and

demonstrating that fact along with continuing

to challenge to our representatives and being a

strong voice to them. I am proud of how we

are approaching this situation! We are sending

troops to Frankfort to show our presence and

express our voice as well as demonstrating our

professionalism by being here for the sole 

purpose we have chosen: The mission of 

teaching; we are here for our kids!

You are correct in feeling that something 

bigger is calling you during this time. That

calling is to demonstrate the true professionals

that you are as well as continue your work in 

communicating the needs for our schools, our profession,

and for our kids! I couldn’t be more proud of our DCPS

team! We are finding the right balance in this battle. 

We will continue to do the right thing for our kids and 

we must not let up on making our voice heard to our 

representatives. Thanks for all you do! 

Jimmy Lyddane

YOU are

the

super

hero

our kids

need!

There will be NO Grapevine newsletter

the weeks of May 14-18 and May 21-25.
Send news and information to grapevine@dcps.org

by Friday, May 4, to be included 

in the issue distributed May 7-11.
News submitted from May 5-28

will be published in our final issue of the year, May 29-31.



The Foundation for Daviess County Public Schools

and Paul Wagner Films

present a sneak preview of

UÄtv~ |Ç UÄâx
July 28, 2018

Sponsorships available for the 

VIP Reception, Dinner and 

Sneak Preview of “Black in Blue.”

For sponsorship information,

contact Vicki Quisenberry at 270-231-5583 or

vickiq@FoundationforDCPS.org

Schedule of Events

Friday, July 27

Induction into the Walk of Fame

as part of Friday After 5

Saturday, July 28

RiverPark Center

VIP Reception

Dinner    Movie

Hotel Information for July 27-29

Hampton Inn & Suites Downtown Waterfront

270-685-2005

Booking link: www.hamptonowensborodowntown.com

Group: Foundation for DCPS

Double Queen or King – $119

King Studio/Non-Waterview – $139

King Studio/Waterview Balcony – $159

Holiday Inn

270-683-1111

Booking link: http://bit.ly/2EdhSAk

Group Code: DCP

Double Queen or King – $112

All rooms must be guaranteed with your credit card before June 13. Room rates do not include tax.


